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At Clare House we aim to offer a welcoming, secure and safe environment in which 

all of our children will flourish. 

Children will be taught the importance of treating others with respect and 

kindness, and differences will be celebrated. 

We will not tolerate any incidents of racism. 

 

Aims of the School: 

To provide opportunities for every child to be the best they can by: 

• Celebrating all individual achievements so that every child is happy and 

successful. 

• Working in partnership with our children’s families. 

To enjoy and achieve excellence through: 

• Having a culture which motivates all pupils to achieve and access future 

opportunities. 

To provide the best possible learning opportunities by having: 

• A stimulating and engaging environment that celebrates the achievements and 

talents of all our children. 

• A pleasant, healthy and safe environment that caters for and respects all our 

children’s physical, emotional and spiritual needs. 

 

Relationship to other policies:  

This policy is related to the Behaviour policy, the Anti-Bullying Policy, Equality Policy 

and Safeguarding and Child Protection Policy. 

 

Roles and Responsibilities: 

Governors will ensure that: 

• this policy is reviewed on an annual basis; 

• guidance related to exclusions from school is implemented; 

• they monitor the effectiveness of this policy. 

The Head Teacher will ensure that: 

• this policy is implemented, alongside the Equality Policy; 

• she reports annually to the Governors’  Committee on the impact of this policy 

on standards of behaviour in school; 

• the procedure for racist incidents (see below) is followed; 

• this policy is available on the school’s website 
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Staff will ensure that: 

• they implement this policy, alongside the Equality Policy; 

• any racist incident is reported to the Head Teacher; 

• all alleged racist incidents are fully and fairly investigated and logged on the 

racist incident form if found to be racist 

Parents/carers are expected to: 

• support the school’s policies and discipline; 

• work with the school to modify inappropriate behaviour. 

Pupils are expected to (appropriate to their age/maturity): 

• treat other pupils and staff with respect and behave well; 

Incidents of Racist Behaviour: 

A racist incident is defined as any incident which anybody perceives as being racist and 

must be dealt with in line with this policy and the school’s Behaviour Policy. 

A racist incident may be perpetrated against individuals on the basis of their race, 

colour, nationality, culture, language or religion. Incidents will be investigated and 

recorded when there has been a perception or allegation that there was an incident 

even if it is found that they were unsubstantiated. Prohibited behaviours may take 

many forms and may include (but not limited to):  

• Threatened or actual physical assault;  

• Verbal abuse and name-calling;  

• Expressions of prejudice calculated to offend others or influence the behaviour of 

others;  

• Graffiti or posts on social media websites including Facebook and Twitter;  

• Distributing prejudiced literature;  

• Wearing of badges or symbols belonging to known prejudiced organisations;  

• Teasing in relation to a protected characteristic;  

• Inappropriate humour.  

The Head Teacher will work in partnership with parents/carers to aim to ensure that 

this behaviour does not recur. 

Guidelines for dealing with reported incidents of racism: 

Children suspected of racism will be dealt with as follows: 

1. The child with racist allegations against them will be approached by an adult and 

given the chance to explain their actions.  The incident and outcome of the 

discussion will be noted and a copy kept in the school. 



4 

 

2. If racism is substantiated, then consequences of the incident will be explored 

i.e. how the victim feels and reasons for a child wanting to make a racist remark.  

Children who are proven to have demonstrated racist behaviour will be dealt 

with in accordance with the school’s Behaviour Policy.  

3. Ways to change behaviour will be discussed with supporting strategies and 

targets put in place. 

4. The child will be supported to make amends to the victim. 

5. The victim will be supported in building confidence. 

6. Parents of the child will be informed and a record of the incident kept on the 

child’s file and the electronic racial incident file. 

7. Behaviour of the child will be monitored and all improvement will be recognised. 

 

Other sanctions may be taken in line with the school’s Behaviour Policy.  

Ways to prevent bullying 

Teachers should take positive steps that we can take to combat racism:- 

• Racism and the consequences will be dealt with through the curriculum and 

assemblies; 

• provide opportunities for pupils to discuss racism in role play situations; 

• advise parents on how they are able to help their children. 

• tackle everyday racist language. 

 

 

DEALING WITH MEMBERS OF STAFF AS ALLEGED PERPETRATORS OR 

VICTIMS  

 

Substantiated racial discrimination by any member of staff towards students may be 

considered as misconduct and the perpetrator may be subject to disciplinary action. In 

the event of such an allegation being made against a member of staff, the Head 

Teacher or Deputy Head Teacher will investigate the allegation in accordance with the 

relevant Disciplinary Procedures.  

 

The Governing Body and Head Teacher have a duty of care towards employees, and 

must ensure that they address any complaints from employees about discrimination by 

students, parents or colleagues, and provide appropriate support and referrals as 

necessary.  

 

If the allegations are against the Head Teacher or a Governor then the Chair of 

Governors will investigate.  

 

DEALING WITH MEMBERS OF THE PUBLIC AS ALLEGED PERPETRATORS 

 

Clare House Primary School will not tolerate racist abuse towards any member of its 

community by members of the public. In cases of racial incidents involving a member of 



5 

 

the public the incident must be reported to the Head Teacher as soon as possible who 

will take appropriate action which may involve informing the police.  

  

Arrangements for Monitoring and Evaluation: 

The Head Teacher will report any incidents of exclusions to the Local Authority, the 

CEO of the MAT, the Chair of Governors and, subsequently, to the full governing body 

as part of the Head Teacher’s termly report to governors. 

The Head Teacher will complete a termly report of all racial incidents to Governors. 

 

 

 

 

 

 

 

 

 

 

 

 

Please Note: 

 

The school is committed to providing equality of opportunity, as such, if felt necessary 

by the Head teacher an Equality Impact Assessment will be carried out on this 

document, to identify and rectify any potential discriminatory impact. The school also 

values and respects the diversity of its employees and the communities it serves. In 

applying this policy, the school will have due regard for the need to: 

 

• Eliminate unlawful discrimination 

 

• Promote equality of opportunity 

 

• Provide for good relations between people of diverse groups 

 


